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Director’s foreword

On behalf of the College | pay respect to the Traditional Owners
and Elders of the Western Cape Region.

Western Cape College is a unique state school providing
education for prep to year 12 students across the Western Cape
region of Cape York, Far North Queensland.

The College consists of three campuses in the communities of
Aurukun, Mapoon and Weipa and has a 64% Indigenous
enrolment rate.

The Annual Report is a Queensland State School reporting requirement to meet
Commonwealth and State legislative requirements.

Open and accountable reporting to our stakeholders is also an important aspect of
performance development and continual improvement as we continue to set high
expectations for our students.

Therefore, | invite you to review this document and gauge an understanding in
regarding to the College operations and performance outcomes for 2008.

[

lan Mackie
Director
Western Cape College



2009 Strateqgic Priorities

The ‘Cradle to Employment’ strategy will continue to be implemented to
help support every child’s whole education throughout their complete term of
schooling to ensure upon graduation each receive employment or a positive
life pathway.

Western Cape College will foster an Inclusive culture in every class room
across all Campuses to ensure every child receives the equitable access to
learning they deserve to develop to their full potential.

Western Cape College is committed to the Cape and Torres Strait Service
Guarantee, and will ensure all Year 12 Graduates in 2009 achieve an OP, be
progressing on a clear articulated VET pathway or be placed in paid
employment.

Western Cape College will show leadership through Foundation Learning to
ensure every child, every day across all Campuses is learning and achieving
to receive the best education outcomes possible.

Western Cape College will continue to improve Facilities across all
Campuses to provide a safe, supportive and education conducive
environment for all staff and students.

Western Cape College is dedicated to “Building our People ” across all
levels and Campuses by providing leadership and further learning
opportunities to foster a culture of best practice and continual improvement.



Campus Profile — Aurukun Campus

Western Cape College, Aurukun Campus’ major goals for 2008 involved the
development of strategies required to initiate a positive ‘futures’ focused framework
for delivering quality, high expectations teaching and learning; intent on improving
student outcomes through learning pathways to earning.

All school based activity demonstrated a clear and consistent focus on improving
student access and outcomes.

The futures focused framework provided a platform from which to launch strategies
and systems to support student behaviour, attendance and community engagement.

Aurukun progressed towards these goals and achieved some excellent results in the
areas of community engagement and student behaviour and made significant in-
roads towards implementing strong foundational attendance strategies to embed
improvement through changing habits and attitudes.

Some of the strategies to improve behaviour during 2008 included a strong student
leadership and rewards program, comprising a Student Leadership Day and regular
Student Council meetings, and the implementation of the rewards focussed, positive
behaviours / no suspension strategy, which supported overall attendance.

A secondary, yet equally important 2008 goal that was achieved by Aurukun Campus
was the continual case management of transition students completing schooling in
other communities and boarding schools.

Transition strategies in 2008 included hosting a ‘Transition Day’ at school which was
well attended by students and families who expanded their knowledge of boarding
school options for Year 8 and beyond.

This was supported through regular communication to the community of positive
messages about the students currently in boarding school.

In 2009, Aurukun Campus will continue to focus on Transition support and student
welfare support as well as case management strategies.

A further 2009 goal will be improvements in facilities and resources including
securing a new student toilet block and essential school renovations.

Curriculum

Curriculum at Aurukun Campus for 2008 saw the implementation of Bound for
Success curriculum for years 1-10 and the Early Learning Framework for Prep.

This delivered a clear and concise approach to providing sequential and consistent
scaffolding for meaningful and deep learning and understanding for every year level.

The Scope and Sequence which provides a clear indication of what students should
know and be able to do at every level of academic development, has enabled
teachers to steadily increasing knowledge and skills to progress students to where
they need to be. The development of individual learning plans has been integral to
this process.

District Wide Assessment Tasks were successfully completed across all class groups
with a number of students were able to demonstrate through the moderation process,
that they had achieved good understanding in all areas of their task.



The Health and Physical Education, Nutrition and ‘Healthy Me’ programs have
continued to work towards ensuring that students learn the skills and develop the
understandings to ensure that they continue to develop their knowledge and
practices in relation to health and active lifestyles.

The Wik collection was catalogued and organised so that teachers could access Wik

language resources to enhance the teaching of English, while adding to the
embedding of Indigenous perspectives in class learning activities.

Extra Curricula Activities

Aurukun Campus offered a comprehensive ‘Active After School’ Program open to all
students and also provided a well attended school holiday program.

The school program also included a Fun Day every Term that provided a social and
engaging environment for all ABC students who demonstrated excellent Attendance,
Behaviour and Creating great work, and was extremely well received by the school
community and parents.

Computers :

Aurukun Campus has one working computer lab in 2008 and a student computer
ratio of 1:4.

The MOED Operating system was also introduced in 2008 and as a result some
computers that were not compatible were removed and are scheduled to be replaced
in 2009.

As well as this, the Campus underwent an upgrade to connectivity with the
introduction of fibre optic cables and wireless facilities available in all buildings.

The computers were used by all classes for information technology projects and are
used to engage students in learning activities.

Social Climate :

Strategies put in place to support student welfare resulted in students interacting,
engaging and behaving positively in the school context and being receptive to
teaching and learning by the end of 2008.

A student program was initiated in the Junior School aimed at developing identity,
emotional resilience and intelligence.

This program evolved the concept of a school within a school, ensuring that younger
students were afforded the opportunity to develop deep understanding of ‘self’,
increasing confidence through identity in the context of their space within Junior
School, wider school, family and community environments.

The settling result enabled teachers to develop deep learning and understanding with
classroom contexts such that the supportive rewards based program proved
successful in providing a calm and safe learning focused Junior school.



Parent Involvement :

Parent involvement was a major focus for 2008 and had significant success. An
open-door policy was encouraged and many teachers invited parents to attend
lessons.

The Head of Campus also participated in numerous community events and hosted
successful community events at the school such as the annual celebration for
MacKenzie Night and various Term special functions.

Other parent engagement activities included:
0 Regular parent reading
End of Term displays for parents
Weekly Rewards Parades
Teacher and parent meet and great at the beginning of each Term
Transition Day
Graduation for Year 7 students.

O O O0OO0Oo

Student Attendance :

Aurukun Campus achieved attendance figures of 44% in 2008, an improvement of
6.55% since 2007, and the best attendance received for the Campus yet.

Although significant improvement was made attendance in the Aurukun context is a
continual challenge. Also significant members of the community passed away which
had a negative effect on attendance throughout the 2008 school year.

This combined with the low attendance of students who are being case managed in
the Year 11 and 12 grades, negatively affected overall attendance.

However great improvements have been made to increase attendance with the core
group of students and this is now reaching targets of up to 100-85% for a core group
of students.

Attendance will continue to be a priority for Aurukun in 2009.
Value Added :

Aurukun Campus actively participated in value added program across the Campus to
support students and the school community.

Some of the strategies in 2008 included:

0 Regular class visits to the Indigenous Knowledge Centre for teaching
skills on how to use a library

0 The school tuck-shop was operated by two Indigenous staff members,
one of whom was a Local Aboriginal Person.

o Participated in State Education Week with Science and Arts activities
including exhibitions and experiments.

0 Supported the Koolkan Campus Youth Strategy with TAFE Queensland to
offer various youth projects such as community beatification.

0 A successful MacKenzie Night celebration evening, securing donations
over $4,000 for the evening for prizes and food, and presenting academic,
behaviour and attendance awards for each year level as well as annual
sporting and Jason O’Brien Student of the Year awards.

0 Hosting a display of boarding school student progress.



o0 The delivery and construction of a pre-designed Special Education
building with facilities including two classrooms, a small combined
common room, offices and facilities.

Parent, Student and Staff Satisfaction

Aurukun Campus received positive parent (2.71), student (2.96) and staff (2.3)
satisfaction results. These are positive results compared to previous years and due
to the Campuses unique operating environment are commendable.



Campus Profile — Mapoon Campus

In 2008, total student enrolment at the Mapoon Campus was 30, and year levels
offered at this Campus was Pre-Prep — Year 6.

Mapoon Campus progressed on all of its major goals for 2008. One of the major
success stories was to improve student behaviour and staff behaviour management
practises. Whole school behaviour management plans were implemented with the
assistance of the P & C and staff were supported by intensive PD and administrative
support. Additionally the school focused on improving school facilities and students
outcomes particularly in Numeracy and Literacy.

Literacy and Numeracy results will continue to be a priority for the school throughout
2009 as well as maintaining an attendance percentage above 85%.

Curriculum :
Mapoon Campus has six full time Pre-prep students which is 100% of all eligible
students in the community. This shows the confidence the community has in the Pre-
prep trail.
The school has been a B4S school since 2006 and runs Moderated Tasks, Scope
and Sequence curricula.

Mapoon Campus received a new computer lab in 2008, which brought the computer
ratio per student from 3to 1,to 2to 1. ICT classes are conducted across the school
twice weekly for each class.

Social Climate :
In 2008 Mapoon Campus had 100% Indigenous students and is a Pre-prep to grade
6 school. In 2008, the school had 30 students enrolled, however because of the
transient nature of some families enrolments can raise or lower by 20% on any given
week.

Parent Involvement :
Mapoon Campus had an active and productive P & C present at the school in 2008.
The P & C was involved in projects such as; Jump rope for heart, Fun run, uniform
subsidies, sponsorship of students, Book fair, discos, raffles and a new home reading
program.

Student Attendance :
Mapoon Campus achieved 80% attendance for the year, which is slightly down from
the previous year.
In maintaining the high attendance levels the following incentives and services are
provided to the students and the wider community:

The continuation of weekly attendance prizes;

The continuation to provide a daily door-to-door bus service;

Actively engaging and contributing to the development and incorporation of the
Western Cape College “Absenteeism Best Practice Charter”;

Working and exchanging ideas with peers on successful attendance initiatives;
Home visits to frequent non attendees for clarification;

Active involvement with Mapoon Council and the Justice group through
scheduled meetings; and

Encouraging and target role-modeling within the community to become mentors
to students having difficulties.



Parent, Staff, Student Satisfaction Survey

Year 2007 2008
Students 50% 67%
Parents 80% 80%
Staff 100% 67%

Value Added :
In 2008 Mapoon Campus continued its highly successful Transition program, in

which 100% of students were transitioned into Weipa Campus. “You can Do it”
positive behavior program was introduced at the beginning of 2008 and has
immediate success in reducing school behavior incidences.




Campus Profile — Weipa Campus

In 2008, total student enrolment at the Weipa Campus was 964, and year levels
offered at this Campus was Prep — Year 12.

Western Cape College, Weipa Campus 2008 priorities included:

Continue to implement the The Bound for Success Strategy including

0 consistency of Curriculum through P-12 with a particular emphasis on
the Preparatory year:

Long term infrastructure planning

Implementation of Cape Connect technology strategy

The continuation of the C2E Cradle to Economy policy

Relationship building with other Cape schools

Weipa Campus continued with the Bound for Success Strategy and the actions and
timelines associated with the College’s B4S Action Planning — Steps to Success for
our School. B4S actions covered in 2008 were action; 8, 10, 12, 14, 15. This
completes the College three year action plan for the implementation of all 17 actions
of the Bound for Success strategy.

Throughout 2008 the Weipa curriculum team continued to work with the College
curriculum team to ensure the P-12 curriculum was seamless and consistent across
each campus. Student transition between the stages of schooling was a key focus as
well as student transitions, particularly in the middle phase of schooling.

Campus and College moderation was been an important component in consistency
in teacher judgements and school based task delivery.

The preparatory year had approximately 78% eligible students attend that were of
Prep age from both Weipa and Napranum communities. A small number of prep
aged students attended the part-time program at the C&K Centre at Napranum.

Stage 3 of the Weipa Campus Master Plan commenced in Term 4 with $14.7M
construction involving a new administration block, a new special education centre, a
new performing arts centre, car parking, bus drop offs and associated walkways, and
will continue through 2009.

The Cape Connect technology strategy was not implemented and has been removed
as a priority of 2009.

Curriculum :
In the curriculum area Weipa Campus pursued a intense Oral Language Program
based on the Indigenous Bandscales for Prep to Year 2 students.

The program works by immersing students in the program form Prep, continuing
through to year two and co-ordinated by a full-time experienced teacher.

The ‘Bandscales for Aboriginal and Torres Strait Islander Learners’ is the basis of the
program, and all teachers must be trained in it.

This training not only gives teachers a tool for monitoring students’ language
development, it also gives teachers knowledge of effective ESL teaching.

Teachers become familiar with programs and resources, such as: ‘Making the Jump’,
‘FELIX’ and ‘Making English Work'.



It also helps to understand students using, ‘Crossing Cultures’, Ernie Grant’s
Framework and the ‘Walking Talking Texts’, a meaningful framework for teaching
ESL.

Teachers combine all of this knowledge together with identified Speech and
Language Programs and THRASS to develop goals for each term.

Our literacy program successfully implements an integrated approach to teaching
reading. It covered all areas of; phonemic awareness, phonics, fluency, vocabulary
knowledge and text comprehension. In 2008 Weipa Campus had 21 students in
Level 1 and Pre-level 2 and at the end of the program, they had moved to levels, 2, 3
and 4-an excellent result.

There was also evidence of a parallel improvement in Reading levels.; Bound for
Success scope and sequence and moderated tasks;

Virtual Schooling :
The virtual school offerings for students from Yr 9-12 include; Japanese, Modern
History, Maths C, Accounting.

Extra Curriculum Activities
Weipa Campus offered many sporting and academic extra curricular opportunities in
2008 for students, including school bands, Opti-minds, Creative Generation, gifted
programs, rugby league, netball and golf.

Computer Usage :
The Year 7 Tablet Pilot continued in 2008. The results from this pilot did show some
better performances of the focus group than the other Year 7 classes. However, the
results could not justify the pilot to continue into 2009. The tablets have now been
distributed for classroom borrowing in the Yr 7-12 area.

The computer to student ratio is 1:2. From Years 1-9 computers are used extensively
in the completion of and presentation of school based tasks. Years 10-12 utilise
computers according to specific subjects. Students in the Yr 9 -12 had exposure to
GIS programs in 2008 and more structured work is planned in this area in 2009.

Saocial Climate :
Weipa Campus students benefit from a rich and culturally diverse social climate. In
2008 18 different cultural backgrounds were represented in the Weipa Campus
student population, with 54% of Aboriginal or Torres Strait Islander decent.

Despite the diverse culture backgrounds the social climate of the school is extremely
positive and students and staff are respectful of each other’s backgrounds, due to the
schools programs building identify and standing up for who you are.

Weipa’s remoteness also has not impacted on the students level of social interaction
and exposure, many of which getting the opportunity to travel out of the community to
represent the college.

Parent Involvement :
Throughout 2008 the Weipa Campus P&C was very proactive and worked closely
with the school. The school operated with an open door policy where parents are
encouraged to come in to help teachers, work with their students and discuss their
child’'s progress.

In term 1, each stage of schooling conducts open parent nights where parents come
to the school to meet with teachers and participate in information sessions about the
year ahead. Formal parent teacher interviews were conducted in term 1 and term 3.



Communication is a key strategy of the school to ensure parents know what is
happening at school. This ranges our monthly school newsletter to teacher instigated
emails to parents.

Student Attendance :
The average Weipa Campus attendance for the year was 82%. The trend across our
P-12 Campus shows attendance is higher in the P — 6 area and gradually declines as
students get older. The Heads of Staged Schooling have specific systems in place
relevant for their students to continue to improve student attendance. As a school we
have lifted our target for attendance for all students to 85% in 2009.

Value Added :
Student Leadership was a big focus for 2008. Each stage of schooling (Yr 1-3, 4-6, 7-
9, 10-12) conducted their own leadership program. In the Yr 7-12 area the So Solid
program continued. This program focused on the leadership development of our
Indigenous Students. The success of this program was evident when three out of the
four College Captains were Indigenous students involved in the ‘So Solid’ program.

Inclusivity was also a huge focus across the Weipa Campus which changed the way
the approach teachers took business in classrooms, on parades and at the end of
year Presentation Evening as the culminating event.

The Cradle to Economy strategy was also a key driver in 2008, where through our
case and place management the service guarantee continues to not only provide real
life pathways for our students, but adds real value to the community economy.

Parent, Student, Staff Satisfaction
Overall responses from parents, students and staff all improved in 2008 from 2007
results. The 2008 results have risen and again we're around the same satisfaction
levels as 2006. Some key outcomes of the surveys include:

Parents expressed their highest satisfaction around quality curriculum
programs for all students, and effective teaching.

Students expressed their highest satisfaction around student learning and
outcomes, curriculum and quality teaching.

Staff expressed their highest satisfaction around their work roles and work
value and recognition.

A common trend across parent and student surveys where most dissatisfaction was
highlighted was around a safe, supportive and productive learning environment, in
particular the response item "about the behaviour of students at this school.” The
2009 Responsible Behaviour Committee will be tasked to address this concern in
20009.

The lowest satisfaction area that the staff indicated was around the physical work
environment and school operations. The Leadership Team will look at the school
systems and work with the four staff teams to gain involvement in improving the staff
satisfaction in these areas.



Profile — Special Education Program

The commencement of 2008 had 48 students enrolled in the Special Education
Program from P-12 across the three campuses, broken into the following: Aurukun:
20, Mapoon: 1, Weipa: 27. Table 1 depicts the number of Indigenous and Non-
Indigenous students enrolled.

Table 1, Special Education Program’s Demogdraphics for 2008.

Prep - 6 7-12

Aurukun Mapoon | Weipa | Aurukun Mapoon | Weipa
Indigenous 11 1 7 9 0 9
Non Indigenous 0 0 6 0 0 4
Total 11 1 13 9 0 14

Many students who are part of the Special Education Program at Western Cape
College need assistance with daily living skills; these are an important part of every
day for every person and are our first priorities. Other students struggle with
communication which becomes built into every part of the student’s program.

Previous years saw many students disengaged from the curriculum and their
attendance begin to drop, the transition between Grade 6 and 7 was especially
traumatic for students with disabilities and became a priority for 2008.

During 2008, Aurukun received a new building where the Special Education Program
will relocate in 2009 and implement inclusive education with a new member of staff.

The Napranum Farm Project will continue in 2009 with the expectation of reduced
suspensions and improvement in student attendance and engagement.

Alternate Curriculum on Offer through SEP

Napranum Farm Project/ Seed Collecting

At the commencement of 2008, the Special Education Program considered student
ages/ interests and liaised with the local community and businesses to develop
relevant life skills programs to help students learn and become more engaged in
everyday schooling.

It was decided that selected students from Grades 7, 8, 9 and 10 would participate in
a new project: The Napranum Farm Project, where students would learn life skills
with clear links to the curriculum.

Local Indigenous people also came and assisted the students, instructing them on
different ways of growing vegetables etc. Another business, Carpentaria Contracting,
supported these students by demonstrating how to collect and dry native seeds,
which in turn were purchased by Rio Tinto and used for regeneration of the local
environment.

The best key indicator of success in this area was one student decreasing
suspensions from 6 before the program to O after the program.

Suspension Data Graph displays the number of suspensions these students had
over a two year period, the last year of primary school (Yr 6, 2007) and the first Term
of 2008 in Year 7 prior to the Farm Project commencing.
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Individual Communication Programs

A number of students struggle making their intended meaning clear to others. There
are a number of ways this was addressed in 2008:

Speech: A visiting speech pathologist was secured to fly into the community every
Semester. The pathologist assessed students and wrote individual programs, training
Special Education staff in the delivery of the programs.

Auslan: A profoundly deaf student was catered for by employing two new specialist
staff members through the Transition to Auslan Project: an educational interpreter
and an Auslan language model. The Regional Auslan Support Officer also travelled
up and provided professional development throughout 2008. This will continue
through 2009. .

Alternate Augmentative Communication (AAC): Some students require assistance in
clarifying their meaning and a Pragmatically Organised Dynamic Display (PODD)
book was suggested and implemented in 2008, with intent of moving to a Voice
Output Device once the concept has been grasped.

During 2008 SEP also implemented individual and small group sessions on the
following topics:

0 Social Skill lessons

o Independent Life Skills (toileting, dressing, feeding etc)

o0 Fine Motor Development (threading, cutting, sorting)

0 Gross Motor Development (Perceptual Motor Program)

Computers in SEP :
In 2008, the majority of SEP students were using computers along with their same
age peers in mainstream classes. However to support individual students, programs
were introduced to each student that may be helpful (eg. a student with hearing
impairment may be shown the auto-summarise function in Word, to assist when
researching).

SEP had two computers available to use with students in 2008 that have alternate
software available (Boardmaker, Writing With Symbols, Clicker 5 etc.) Another
strategy implemented in 2008 was the securing of a SEP laptop that teachers book
out for individual sessions to use with students which also has alternate software
installed. The computer also uses different mouse options available: a trackball
mouse or a switch adapted mouse — suitable for some students with either physical



or intellectual impairment. This enabled students to access computers in a variety of
ways in 2008.

Saocial Climate :

The SEP created a warm welcoming atmosphere in 2008 where many students
begin to experience acceptance for the first time in a school climate. SEP created a
sense of belonging for students to enable them a safe and secure place to go when
feeling overwhelmed and stressed. It is an environment that nurtures familiar
relationships between students providing a close knit long lasting friendship for both
staff and students. Students enrolled in SEP have a range of disabilities; this is
outlined in the following graph for 2008.

Impairments at WCC
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HI: Hearing Impairment

Pl1: Physical Impairment

SLI: Speech Language Impairment

ASD: Autism Spectrum Disorder

VI: Visual Impairment

Multi: a combination of 2 or more of the above disabilities

0 Parent Involvement :
In 2008, SEP provided parents with opportunities at least twice a year to network with
other parents; these were well attended and thoroughly enjoyed for example, a
Podcast on Autism Spectrum Disorder from Tony Attwood. Parents are informed via
a letter of specialist visits and invited to attend meetings relevant to their child.
Parents have shown their support in numerous ways during 2008: volunteering time,
donating resources, and frequently visiting with both staff and students.

0 Student Attendance :

Attendance in the SEP varies greatly with the differing impairment categories.
Weipa's overall attendance of students in the SEP was 48%. However, the graph
below demonstrates which students are attending and engaging with the curriculum,
both Indigenous and Non-Indigenous. A challenge faced in 2008 included the social
concept that parents do not see the relevance of an education when their child has a
disability. Western Cape College believes that every child has the right to learn and
that every day counts!
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Our Staff Profile

Qualifications of all teachers

Number of
. classroom
Highest level of
. teachers and
attainment
school leaders
at the school
0%
Doctorate (0] 3% 7%
12%
Masters 8 O Doctorate
B Masters
Bachelor
89
degree 78%
O Bachelor
degree
Diploma 4 O Diploma
. @ Certificate
Certificate 4

Professional Development

1. The total funds expended on teacher professional development in 2008
was $91,825.

2. The average involvement of the College teaching staff in professional
development activities during 2008 was 83%.

3. The major professional development initiatives undertaken in 2008 are as

follows:-
Code of Conduct You Can Do It
Child Protection THRASS
Language/Literacy (guided First Steps (Reading, Writing, &
reading, oral language, guided Number)
writing
Early Years Curriculum Literacy Bandscales
ICT Best Practice Literacy Framework
Behaviour Management Encouraging Diversity
(Microskills)
QSA Panelist Training & Voc Ed. First Aide & CPR

New Basics Moderation




Average Staff Attendance

For permanent and temporary staff, including school leaders, the average staff
attendance rate across all campuses for 2008 was 97%.

Proportion of staff retained from the previous scho ol
year

From the end of the 2007 school year, the average rate of staff retained by the
College for the entire 2008 school year was 71%.

Performance of our Students

Key outcomes in the Early Phase of Learning

2008 ESL —ILSS RESULTS:

Pre Level Pre Level Level Left
Level 1 Level 2 3
1 2
pre 1 8 13
WEIPA:
22 post 1 12 5 4
students
Pre 1 8 7
AURUKUN:
16 post 2 6 6 2
students
Pre 3
MAPOON:
3 students | post 3

The ESL ILSS Program in Mapoon and Aurukun had a Teacher Aide number
to assist in the classroom. Weipa had a full-time teacher supporting students
in whole class, small group and individual instruction. Teachers were trained
in the ‘Bandscales for Aboriginal and Torres Strait Islander Learners’ which is
used as a platform for teaching Standard Australian English. 40/41 students
improved on the ‘Bandscales’, some students improving two and three levels.

2008 Year Two NET:

In 2008, teachers were involved in Professional Development to learn about
the Year two NET, to become familiar with the continuum, the Validation and
the Moderation process. Prep, year one and two teachers were provided with
a detailed list of specific explicit teaching requirements for each indicator and
the necessary ‘language’ needed for each indicator in Reading, Writing and
Number. A Key Teacher attended Cairns District Key Teacher meetings to



keep the College informed of any changes and the sharing of resources and
represented staff at Moderation. The College conducted a ‘mock’ validation to
create dialogue for teachers to develop a shared understanding and to be
able to make informed decisions whether a child would be caught in the NET.

Number of Students Caught in the NET

WEIPA AURUKUN MAPOON
READING 31 19 2
WRITING 21 18 2
NUMBER 25 18 2
TOTAL 85 20 3
NUMBER OF
STUDENTS

Key Outcomes in the Early Phase of learning:

Teachers attended training in the Early Years Curriculum which gave them a
better understanding of the development of children and how to create a play
based, negotiated curriculum. This can be a challenge for year one and two
teachers when they must also report on every Key Learning Area, the Year
two NET, Moderated Tasks and the Bound for Success Scope and Sequence.
Teachers planned together as a team to try to overcome this challenge and
provide learning experiences which integrated all areas of each curriculum
and incorporated ICT as well.

At the same time teachers were made aware of the necessity to use
recognised English as a Second Language (ESL) strategies, frameworks and
resources to teach the curriculum. The ‘Bandscales’ training gave teachers a
tool for monitoring students’ language development, it also gave teachers
knowledge of effective ESL teaching. Teachers combined all of this
knowledge together with identified Speech and Language Programs and
THRASS to develop goals for each term.

The teachers in the early years did an amazing job covering so many aspects

of learning, growing and developing. These years are the most important and
the teachers in 2008 were most dedicated and inspirational.

Providing Support:

Programs, frameworks and resources which could support teachers were
provided and loaded onto computers across the College at each Campus for
easy access; Speech Language Programs, Year two NET resources,
THRASS program, School Based Tasks and Moderated Task planning and



resources and ‘Bound for Success’ materials. Fortnightly teleconferences
were provided to support teachers in planning and assessing Moderated
Tasks. A ‘Curriculum, Assessment and Reporting’ folder was supplied to all
Junior School Teachers to ensure a seamless and consistent delivery of the
curriculum.

Year 3 NAPLAN:

Teachers were supplied with a plan for explicit teaching for each aspect of the
test. Teachers integrated these aspects into all areas of the curriculum and
their ‘Tasks’.

Students were provided with Practice Tests to prepare for NAPLAN. Teachers
who had better results the previous years numeracy and literacy year three
state tests in certain areas were identified and were asked to share their

practice.

Aurukun NAPLAN Results:

Year 3 count of students from
NAPLAN data

Reading

Writing

Gé&P

All students below NMS

12

86%

11

85%

10

Indigenous below NMS

12

86%

11

85%

10

All students at NMS

14%

8%

Indigenous at NMS

14%

8%

All students 1 or 2 bands above
NMS

0%

8%

Indigenous 1 or 2 bands above
NMS

0%

8%

All students 3 or 4 bands above
NMS

0%

0%

Indigenous 3 or 4 bands above
NMS

0%

0%

100%
100%
0%
0%
0%
0%
0%

0%

Spelling

Numeracy

90%

90%

10%

10%
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0%
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0%

0%

0%

75%
75%
13%
13%

13%

13%

0%

0%

total number of students
including exempt students

14

13

10

10

total number of indigenous
students including exempt
students

14

13

10

10

Mapoon NAPLAN Results:

Year 3 count of students
from NAPLAN data

Reading

Writing

Gé&P

All students below NMS

67%

33%

Indigenous below NMS

67%

33%

All students at NMS

33%

50%

Indigenous at NMS

33%

50%

All students 1 or 2 bands
above NMS
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Indigenous 1 or 2 bands above
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Weipa NAPLAN Results:

;:g;r lél ACSETNOLZtt:demS Reading Writing G&P Spelling Numeracy

All students below NMS 19 | 24% 16 | 21% 22 29% 18 23% 14 | 19%
Indigenous below NMS 16 | 41% 14 | 37% 17 45% 15 39% 13 | 35%
All students at NMS 23 | 29% 3 4% 9 12% 12 16% 15 | 20%
Indigenous at NMS 16 | 41% 8% 8 21% 8 21% 11 | 30%
ngssgdﬁ&té 1 or 2 bands 27 | 34% 35 | 45% 34| 44% 37 | 48% 40 | 53%
mgenous 1 or 2 bands above 4| 10% 15 | 39% 10| 26% 13 | 34% 12 | 32%
Qg Os\fgd,\?&té 8 or 4 bands 10 | 13% 23 | 30% 12| 16% 10| 13% 6| 8%
I,\rllr(\jlllgenous 3 or 4 bands above 3 8% 6 | 16% 3 8% 5 5% 1 3%
_total n'umber of students 79 77 77 77 75

including exempt students

total number of indigenous

students including exempt 39 38 38 38 37

students

Key outcomes in the Middle Phase of Learning

The Middle School had a successful year in 2008 in the implementation of the Bound
for Success curriculum, in numeracy and literacy and NAPLAN results and in the
learning support and student transition areas.

Bound for Success
One of key outcomes for the Middle School curriculum at Western Cape College has
been improvement in numeracy and literacy attainment through the Bound for
Success curriculum.

Improvements in these areas have been made across all Campuses through a
variety of localised strategies including the initial testing of students as they enter
each year level, different rotation groups to help with the engagement of curriculum,
reading as a focus to help students in all parts of their curriculum in Weipa, in
Aurukun and in Mapoon.

NAPLAN
The NAPLAN data for 2008 will provide a benchmark for future NAPLAN results for
all campuses. At Weipa in all the literacy tests (Reading, Writing, Spelling and
Grammar and Punctuation) the percentage of students at or above the national
minimum standard ranges from 66% to 82 % for Years 5,7 and 9. The Numeracy
tests showed in Year 5 - 81%, Year 7 - 85% and Year 9 - 84% of students at or
above the national minimum standard.

At the Mapoon Campus in Year 5 there were 100% of students at or above the
national minimum standard for Numeracy and Writing.

At Aurukun Campus in all of the tests, the percentage of students at or above the
national minimum standard ranges from 0% - 38% for Years 5,7 and 9. There are a
100% of students at or above the national minimum standard for Numeracy in Year 9.

Please find below a table indicating each year level and the NAPLAN results
achieved at each campus.




Year 5

Campus Numeracy Literacy

Aurukun 0% at or above the 25% at or above the
national minimum national minimum
standard standard
100% below the national 75% below the national
minimum standard minimum standard

Mapoon 100% at or above the 37.5% at or above the
national minimum national minimum
standard standard

62.5% below the national
minimum standard

Weipa 81% at or above the 75.7% at or above the
national minimum national minimum
standard standard
19% below the national 24.3% below the national
minimum standard minimum standard

Year 7

Campus Numeracy Literacy

Aurukun 38% at or above the 25.5% at or above the
national minimum national minimum
standard standard
62% below the national 74.5% below the national
minimum standard minimum standard

Weipa 85% at or above the 74% at or above the
national minimum national minimum
standard standard
15% below the national 26% below the national
minimum standard minimum standard
average

Year 9

Campus Numeracy Literacy

Aurukun 100% at or above the 0% at or above the
national minimum national minimum
standard standard

100% below the national
minimum standard

Weipa 84% at or above the 72.5% at or above the
national minimum national minimum
standard standard
16% below the national 27.5% below the national
minimum standard minimum standard

The focus for improvement is on Reading in the Middle school. The students to work
on their strategies in class, activities designed for the students and to continue the
reading at home as a part of their homework.

Learning Support
The learning support and intervention in the Middle School at Weipa included
strategies that allowed different staff from teachers and teacher aides who worked
with identified students. The classroom teachers assessed all students with reading




and writing at the beginning of the year then identified students and the names of
these students were given to the learning support teacher. The students who worked
with their learning support teacher frequently had improved literacy by the end of
2008.

Transition Program
The transition program for the Middle school incorporates various strategies across
each stage of schooling including:

Year 3-4 Transition:
- 4-6 HOD speaking on the Junior parade about expectations in the Middle
School
Year 3 class visited the 4-6 area at lunchtime and had a tour through
classrooms
A buddy system was introduced to introduce them to the new topics being
taught.

Year 6-7 Transition:
Leadership team building camp
Year 6 students visited the Year 7 classrooms and participated in lessons
HOD 7-9 and Year 7 coordinator hosting an expectations session for
Year 6 students

Year 9-10 Transition:

HOSS - Senior speaking to the students about the curriculum and
timetable changes

Mapoon Campus
Year 6 students of Mapoon participated in a school visit and involvement
in classes.

The Aurukun students did not have a transition due to clashes in school calendars

and this will be addressed in 2009 to have a transition program in Term 4, however
all the other transition programs were extremely successful and will continue in 2009.

Key outcomes in the Senior Phase of Learning

Curriculum :
The Senior School had a highly successful year for the development of learning
programs and student outcomes in 2008. Western Cape College continues to lead
the region by proudly fulfilling the Service Guarantee for all graduating students. This
includes students graduating not only on the completion of year 12 but across all
stages of the senior school to pursue positive training or employment pathways.

The academic program implemented across the College continues to produce
students of exceptionally high quality. The 2008 Dux being awarded an OP 2 was a
well deserved result not only for his excellent efforts, but also it continues to highlight
the excellent teaching and learning experience offered at Western Cape College.
Added to this 100% of university applicants for receive their first preference. To date,
one student has deferred gaining employment, and all others are fully engaged in
their chosen study.

The Colleges Vocational Education practices continue to align with local industry, in
particular Rio Tinto Alcan with a significant number of students across the entire
senior school walking straight into traineeships and apprenticeships. Ten out of the



possible 17 apprenticeships offered by RTA were awarded to our students. This is
reinforced by several others in year 10 and 11 being offered traineeships and
Apprenticeships during the school year and retaining their status.

Focus on the Service Guarantee has altered the Colleges approach to VET with an
increase in the number and opportunities for students to gain a certificate | in a
number of fields. This has seen 76% of our graduating students achieve a VET
certificate which is 23% above the state average.

This trend continued with 100% of staff involved in professional development from
curriculum based activities to classroom management skills such as essential skills
for classroom management in 2008. This is reflected in the number of subjects
required to negotiate placements during verification and moderation falling
significantly. It also highlights the integrity in our marking schemes and ability to
design, implement and use assessment practices to display the best possible student
achievement.

Apparent retention rates Year 8 to Year 12.

ng?cr)r%Z student enrolment as a percentage of the Year 8 student 45.30 %

Outcomes for our Year 12 cohort of 2008

Total number of Senior Certificates awarded 29
. . . 67 %

Percentage of Overall Position (OP) -eligible students with OP 1-15
Percentage of students awarded Senior Certificates and awarded a 760
Vocational Education and Training (VET) qualification 0
Percentage of students awarded Senior Certificates with OP-eligibility or

e 79 %
awarded a VET qualification
Percentage of Queensland Tertiary Admissions Centre (QTAC) 100 %
applicants receiving an offer 0

Please refer to the Western Cape College Website for individual destination data for
2008. http://www.westerncapecollege.eq.edu.au/6652.html

Post school destination information

At the time of publishing this School Annual Report, the results of the 2008 Year 12 post-
school destinations survey, Next-Step — Student Destination Report for the College was
not available. Information about these post school destinations of our students will be
posted to our website by early September.

Careers & Voc Ed — Work Experience
The School to Work Program at Western Cape College continues to be highly
successful in providing experience for our students that are relevant to their career
aspirations and local industry needs.

Key results :

0 100% year 10 students completed work experience. PACP funding
supported ten students travelling and working in Cairns for the second of
two work experience blocks.

0 100% Voc Educational pathway year 11/12 students complete work
experience.



0 10 students completing a School Based Apprenticeship.
0 7 students registered as School Based Traineeships with RTA.

Opportunities/Key Activities

Senior Education and Training Plans (SET Planningp  rocess):

All year 10’s completed a SET Plan. This personal career development plan is the
initial step in our mentoring of students through the Senior School to ensure their
transition into the workforce or further study. It provides focus for the students and
families while also being used a resource management tool to personalise our
subject offerings and staffing for 2009.

Individual Case Management of Yr 12 students:

All year 12 students are case managed to monitor their personal and academic
progress through their summative year. Students met one on one with staff to review
their subject profiles to monitor their progress in terms of their QCE achievement.
This process allowed staff to develop individualised plans to maximise the success of
each student.

Foot in the Door:

Due to the support of author and journalist Sam Debrito WCC Senior School students
are provided with the opportunity to travel to Sydney and complete one week work
experience in a high profile media industry placement. Four students travelled to
Sydney completing a work experience block at Channel 7, Dolly Magazine and
Channel V. 2008 was the second year this program has run and will be an integral
component of our school to work program for future years.

Certificate Il (Radio Broadcasting):

Seven Senior School students travelled to Brisbane and completed a Certificate 111 in
Radio Broadcasting in conjunction with Triple A Radio Station. Students completing
this study were provided with professional expertise in this area and conducted
interviews “on the air” with local celebrities and the skills needed to operate a radio
station. All students completed the requirements of the Certificate Ill contributing to
their QCE qualifications.

University Experience and Tertiary Studies Expo:

Twelve Year 11 students travelled to Brisbane to visit three universities and the
Tertiary Studies Expo to research life in Brisbane as a tertiary studies student. This
key event was the Tertiary Studies Expo in which education providers state wide
showcased information to our students about their offerings for subsequent years as
well as entry requirements. Our students used this information to confirm their
previous aspirations as well as apply to courses such as QANTAS Air Hostess
Training.

QTAC Application Process

To assist our students in their application to Tertiary institutions for 2009, a specialist
was flown up from Cairns to provide students and families with information and one
on one advice for application process. This specialist conducted information
sessions for parents and students attended by all our applying students. The
specialist also assisted students and families with the completion of their application
forms. Feedback received from this visit was positive and has resulted in this being
offered in 2009.

Virtual Schooling and Distance Education

We continue to benefit greatly from the services of many Virtual Schooling &
Distance Education providers around the state. This mode of teaching and learning
is an integral component of our approach to promote independent and lifelong



learning. Students studied Japanese, Maths C, Economics and Accounting. We
must congratulate these students for showing the necessary initiative and
independent study skills to achieve the results they were awarded. We often see
students being awarded an VHA from this mode.

Financial Management

Income

During 2008, Western Cape College received a total of $2,146,181 in grants and
$1,201,194 in other income, making a total income of $3,347,375. The grants
consisted of $1,008,287 of state core grants and $1,137,894 of both commonwealth
and state government targeted grants.

This income, when combined with the $950,776 remaining from the previous year

(2007), provided the school with funds totalling $4,298,151 to be spent during the
2008 school year.

Expenditure

School expenditure for the year totalled $3,732,573. Generally expenditure occurred
in the following programs.

0 LEARNING $2,103,418
o SCHOOL $1,512,831
o WORKFORCE $116,324

One of the main priorities for 2008 was to improve Literacy and Numeracy levels
across the College for both indigenous and non-indigenous students, our focal point
was to provide Reading, Writing and Number support through the employment of
Teacher Aides and additional teachers. This additional salary cost accounted for
approximately 40% of total expenditure.

2009

The opening balance for the 2009 school year of $950,395 consists of $784,327 in
committed and/or project funding, and $166,068 available for general distribution.

Commonwealth funding enters a new quadrennium for 2009. The government has
reviewed the funding of programs for the next four years, and changes have been
made to Indigenous Funding. The effect these changes will have on the College is
not yet known, however it is envisaged that the existing systems and processes will
put the College in a good position to manage any challenges.



